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BROMSGROVE DISTRICT COUNCIL 

 
MEETING OF THE CABINET 

 
WEDNESDAY 14TH JUNE 2017, AT 6.00 P.M. 

 
PARKSIDE COMMITTEE - PARKSIDE 

 
 

SUPPLEMENTARY DOCUMENTATION 
 
 
The attached papers are additional items to be added to the Agenda 
previously distributed relating to the above mentioned meeting. 
 
Covering Reports for:-  
 

7. Equality Strategy and Equal Opportunities Policy (Pages 1 - 4) 
 

8. Anti-Fraud and Corruption Policy (Pages 5 - 6) 
 

 
 K. DICKS 

Chief Executive  
Parkside 
Market Street 
BROMSGROVE 
Worcestershire 
B61 8DA 
 
9th June 2017 
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BROMSGROVE DISTRICT COUNCIL 
 

Cabinet                         14th June 2017 
 
EQUALITY STRATEGY 
 

Relevant Portfolio Holder Councillor G. N. Denaro  

Portfolio Holder Consulted No 

Relevant Head of Service 
Deb Poole, Head of Business 
Transformation 

Ward(s) Affected All 

Ward Councillor(s) Consulted n/a 

Key Decision   

 
1. SUMMARY OF PROPOSALS 
 
1.1 To endorse the new Equality Strategy and amended Equal Opportunities Policy. 
 
2. RECOMMENDATIONS 
 
 Cabinet is requested to RESOLVE that  
 
2.1 that the Equality Strategy attached at Appendix 1 be noted and endorsed. 
 
2.2 that the amended Equal Opportunity Policy at Appendix 2 be endorsed and 

adopted. 
 
3. KEY ISSUES 

 
Financial Implications 

 
3.1 There are no financial implications arising directly from this report; however, 

having a meaningful Equality Strategy will ensure that the Council considers 
equalities issues as an employer and deliverer of services. This will contribute 
towards the delivery of more relevant and appropriate services, which are 
generally more cost effective. Working towards the aims of the strategy could 
also be beneficial in regards of the council’s reputation and may help to reduce 
potential complaints.  
 
Legal Implications 

 
3.3 The Equality Strategy contributes to how we meet the Public Sector Equality 

Duty established in the Equality Act 2010. 
 

It requires public bodies to have due regard to the need to: 

 eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Equality Act 2010  

 advance equality of opportunity between people who share a protected 
characteristic and those who do not; and  
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 foster good relations between people who share a protected characteristic 
and those who do not 

The Council must be able to evidence how due regard has been taken in regards 
to decision making and service change through the consideration of equality 
impacts in terms of the Council’s role as a deliverer of services and as an 
employer. 

When procuring or commissioning services to be delivered by a third party on our 
behalf, the requirements of the Act are still the responsibility of the Council.     

In addition, public authorities also have specific duties and must do the following: 

 publish equality information at least once a year to show how they’ve 
complied with the equality duty 

 

 prepare and publish equality objectives at least every four years 

 
 

The publication of our Equality Strategy will support us in meeting the general 
and specific duties placed on us as part of the Equality Act (equality objectives 
are included as appendix 1 of the strategy).   

 

3.4 The strategy reinforces previous work around the Equality Act 2010 which 

included an extensive programme of workshops during 2013 and 2014. Further 

training/workshops will be scheduled during 2017; this will be delivered alongside 

Dignity at Work content.  

3.5 The strategy will be reviewed every four years or sooner to comply with changes 
to the law or policy and practice.  
 
Service / Operational Implications 

 
3.6 The strategy will help all parts of the Council, staff and Elected Members, in 

ensuring that we deliver appropriate services which meet the needs of our 
communities.  

 
3.7 The strategy will help to reinforce the Council’s responsibilities as an employer, 

detailed further in Appendix 2,  the draft Equal Opportunities Policy (please note; 
this Policy has had only a minor amendment to wording in section 4 ‘Protected 
Characteristics’ since adoption in 2015 to reflect changes to accepted 
terminology. The change has been highlighted for clarity).  

 
3.7 The Unison representative has been consulted on the strategy and amended 

policy and expressed support for the content and structure. 
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3.8 Consultation on the strategy was also undertaken with several service 

managers/officers, including the Community Safety Manager and the Senior 
Marketing and Communications Officer. 

 
Customer / Equalities and Diversity Implications 

 
3.9 The Equality Strategy sets out our commitment for progressing equality over the 

next four years. The Systems Thinking approach that the Council has adopted 
necessitates looking at what we do from the customers (or residents) point of 
view and understanding their different and sometimes multiple needs (including 
those who do not actively engage with the Council). By recognising these 
different needs, the Council will be better placed to design and deliver 
appropriate and relevant services to the communities it serves. The strategy 
strengthens the Council’s commitment to treating our residents and customers 
fairly and with respect. 

  
 
3.10 The strategy relates directly to how the Council approaches equality and 

diversity and will form overarching principles for how we engage with, support 
and empower all members of our community. The strategy also reinforces the 
responsibility the Council has as an employer in regard to equality issues and the 
requirement to consider the equality impacts that decisions and policies may 
potentially have on employees and the public. 

 

4. RISK MANAGEMENT 
 
4.1 There are no risk management implications arising directly from this report. 
  
5. APPENDICES 

 
Appendix 1 - Draft Equality Strategy 
Appendix 2-  Draft Equal Opportunities Policy (amended) 

 
 
AUTHOR OF REPORT 
 
Name: Rebecca Dunne, Policy Manager 
email: r.dunne@bromsgroveandredditch.gov.uk 
Tel.: 01527 881616 
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ANTI FRAUD AND CORRUPTION POLICY 

 

 

Relevant Portfolio Holder 
Councillor Brian Cooper  

 

Relevant Head of Service 
Jayne Pickering, Executive Director Finance 

and Corporate Resources 

 
Non-Key Decision  
 

 
 
 
1.  SUMMARY OF PROPOSALS 
 

To present to Cabinet the updated Anti Fraud and Corruption Policy for the Council. 
 
 
2. RECOMMENDATIONS  
 
2.1   That Cabinet approve the Anti Fraud & Corruption Policy. 
 
3. KEY ISSUES 
 
3.1 Bromsgrove District Council, like every Local Authority, has a duty to ensure that it 

safeguards the public money that they are responsible for. This policy provides a robust 
framework to ensure there are processes in place to identify and prevent fraud and 
corruption across the Council. 

 
3.2 The Council expects the highest standards of conduct and integrity from all that have 

dealings with it including staff, members, contractors, volunteers and the public. It is 
committed to the elimination of fraud and corruption and to ensuring that all activities are 
conducted ethically, honestly and to the highest possible standard of openness and 
accountability so as to protect public safety and public money. 

 
Legal Implications 

 
3.4 This policy has been created with due regard to the CIPFA better Governance Forum’s Red 

Book 2 ‘Managing the Risk of Fraud’, the CIPFA 2014 Code of practice on managing the 
risk of fraud and corruption and the TEICCAFF Publication ‘Protecting the English Public 
Purse’. 
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 Service/Operational Implications  
 
3.5 The identification and prevention of fraud and corruption will ensure that all services are 

provided within a secure and legal environment. 
 
 
 Customer / Equalities and Diversity Implications  
 
3.6 Identification and prevention of fraud and corruption will ensure that customers have 

access to secure and effective services. 
 
 
4.  RISK MANAGEMENT  
 
4.1  Prevention of fraud and corruption provides mitigation against potential issues that may 

occur in financial and operational terms     
  
 
5.  APPENDICES 
  
     Appendix 1 – Corporate Anti Fraud and Corruption Policy  
  
 
AUTHORS OF REPORT 
 
Name:  Jayne Pickering – Executive Director Finance and Resources  
Email:  j.pickering@bromsgroveandredditch.gov.uk 
Tel:  (01527) 881400 
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